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Introduction

While many scholars explore the links between sociology, psychology and economy —
resulting in a quickly growing literature on behavioral economics® — there are still very
wide gaps in this regard, and many fields have not been investigated sufficiently. Until
recent years, researchers have not incorporated a consideration of emotions into the
tool kit of mainstream economic theory, with behavioral economics referring more to
cognitive psychology than to the psychology of emotions. Meanwhile, since feelings may
be valuable or useful (or, conversely, undesirable or harmful) it seems natural to inquire
whether emotions — having them or avoiding them — may be the object of rational choice

and, in consequence, influence economic behavior (Elster [30]).

In psychology, many schemes of thinking about emotions and their categorizations are
available; we may distinguish, for example, between motivational states (such as hunger,
craving or pain), basic emotions (such as happiness, fear or anger) and social — otherwise
called self-conscious — emotions (such as pride, embarrassment, shame, humiliation or
jealousy) (Adolphs [1]). While the effects of the first group of motivational states on
economic behavior are widely acknowledged (Becker [8]), the consequences of the basic

or social emotions have been, until recent years, somewhat neglected.

The influence of the group of social emotions on economic behavior seems to be
especially interesting in view of the growing awareness of the importance of a social
context in individual decisions, and the fact that the function of social emotions is
explicitly to regulate social behavior (Adolphs [1]). The desire for approval and support
from an individual’s community, as well as fear of rejection or disdain, is likely to affect
the (economic) decision-making process of an individual. However, the observations of
sociologists and other social scientists on the nature of group interactions and social
status have only been incorporated in the study of economic aspects of human life in
recent years. Brennan and Petit state that “It is almost as if there were a conspiracy not
to register or document the fact that we are, and always have been, an honour-hungry

species” (Brennan and Petit [15], p.1).

1See Lea [57] for an extensive survey of economic psychology.



Authors incorporating aspects of social status and social emotions in economic con-
siderations usually adopt a game-theoretic approach (for example Orr [68] or Harel and
Klement [42] who include and model the effects of shame) or standard considerations
on the demand and supply, applied to such goods as pride (Brennan and Pettit [15]).
However, a consideration of these emotions (or indices thereof) as direct arguments of
a rational utility-maximizing individual’s utility function is rare. Furthermore, very few
contemporary scholars have studied the impact of the “negative” subset of such feelings
on individual and social behavior in general. In particular, the links between humilia-
tion and economic behavior have not been, to the best of our knowledge, explored in
the received literature at all.? This stands in stark contrast both with the general agre-
ement that there is more to economic decisions than stricte pecuniary considerations
(Lea [57], Becker [8]), on the one hand, and specific empirical observations of frequent,
everyday manifestations of negative feelings such as humiliation affecting day-to-day life
of individuals (Miller [65]), on the other.

Humiliation

The word humiliation, coming from the Latin humilis — low — literally means being
“brought down” in some way.®> However, a psychological description of what exactly this
should imply is far from being unequivocal — and does not always match the “general”
understanding of the term. The basic difficulty arises when distinguishing the emotion

of humiliation from other similar social emotions — such as shame or embarrassment.

Few researchers have studied humiliation explicitly; most studies refer to related
themes and other self-conscious emotions. Many psychologists bracket shame and humi-
liation together, and the notions of shame and humiliation are often used interchangeably
in literature concerning the topic (for example by Lewis [58], Nathanson [66], Wurmser
[89] following Lewis [58]). On the other hand, there is also a vast group of researchers who
find important differences distinguishing the two emotions. Even in this case, however,

there is no unanimity — as to what these differences are (Gilbert [34]).

According to the most commonly used understanding of the terms of shame and

2The majority of publications relating to humiliation fall either in the domain of psychology per se
— for example, in the analysis of clinical depression or formation of the self — or social psychology, or
pertain to studies on violence, rape, crime, war, terror etc. (see Elison and Harter [29] or Lindner [59]
for a survey). Although some aspects of this latter category could be also understood and described in
terms of economics, the existing analyses have been conducted from historical, anthropological, political

or other non-economic perspectives.
3Hartling et al. [44] provide an additional derivation — from the Latin humus, meaning soil; in this

context, “to humiliate” may be understood as “to treat someone like dirt”.



humiliation, both of these experiences require an individual (himself) to interpret an
event as shaming or humiliating, and both focus on harm to the self. Both shameful and
humiliating events can cause an individual to react similarly: by feeling exposed, angry,
or anxious. In case of humiliation, however, the responses may arouse an outwardly
directed focus and hostility (revenge), while shame experiences typically result in an
inwardly directed focus only (e.g. the desire to sink into the ground or hide) (Jackson
[50], following Reyles [73]).

In one of the differentiating perspectives, Miller [65] sees humiliation (contrary to
shame) as an emotion related to pretension deflation, and closely connected with honor.
Miller’s understanding of honor reverts to the classical concept — as in the Greek epics
— but he argues this perception has been carried over time, and is still present in norms
regulating modern-day life; both in case of “serious” humiliation, and “[...] humiliation
with a small h: the humiliations of day-to-day interaction, little falls and the barely
perceptible attacks on our self-esteem and self-respect we all face.” (Miller [65], p.133).

According to Miller, humiliation strikes when individuals are revealed to have had
aspirations and beliefs that are beyond them: “If shame is the consequence of not living
up to what one ought to, then humiliation is the consequence of trying to live up to
what one has no right to.” (ibidem, p. 145). A somewhat different distinction, albeit also
stressing the fact that shame is “justified” by those experiencing it — while humiliation
is not — may be derived from Klein, who states that “people believe they deserve their

shame; they do not believe they deserve their humiliation” (Klein [54], p.117).

Contrary to Miller’s [65] perspective, some researchers underline the fact that people
may be humiliated even without having any reputation or aspiration to be superior to
others. Some views, such as that of Klein [54], focus on the perspective of social po-
wer, linking humiliation to the aggressive rather than anxious emotions. In this context,
humiliation may involve more emphasis on the aspect of being forced into a degrading
position by some kind of powerful forces (necessity) or others (Hartling and Luchetta
[43]), and thus may involve the feeling of powerlessness. Klein [54] states that humi-
liation is what one feels when one is ridiculed, scorned, held in contempt, or otherwise
disparaged. In this context, Hartling and Luchetta [43] define humiliation as “[...] the
deep dysphoric feeling associated with being, or perceiving oneself as being, unjustly
degraded, ridiculed, or put down-in particular, one’s identity has been demeaned or
devalued.” (p. 264, emphasis ours). Underlining the role of personal opinions in the de-
finition of humiliation seems crucial — individuals may not need a sound reason to feel

humiliated; a perception may prove to be enough (Reyles [73]).

One may also distinguish two aspects of the internal experience of humiliation: the

cumulative effect of the past humiliation, and the fear of humiliation (in general) —

3



which both affect an individual’s attitude towards being humiliated. According to Klein
[54], an individual doesn’t have to be a victim of humiliation (in the past) do develop
a desire to avoid it. On the contrary, individuals may learn to fear humiliation through
simply witnessing humiliation or through participating in the humiliation of others.
Klein also suggests that whatever an individual’s past experience with humiliation, he
will “do whatever he can” to avoid it. However, having humiliating experiences in the

past enhances the fear of (future) humiliation.

Whatever the context, humiliation is always an emotion stemming from interpersonal
dynamics, “inherently interactional” (Reyles [73]). The relational aspect of an indivi-
dual’s behavior is very important in the perception of humiliation (the internal process
of negatively evaluating oneself is also accentuated, however). An individual may feel
humiliation when he has not done “anything wrong” — i.e., there is no blame involved;
emotions arise because an individual knows or believes that he has created a negati-
ve, unattractive image of himself in the eyes of the others (Gilbert [34]). The negative
judgement of others is a factor that drives an individual to hide humiliation or to hide
from humiliation. Furthermore, an individual will also have a strong incentive to make
the others give up a negative judgement they have taken. The latter may take form of
revenge. Therefore, Gilbert [34] distinguishes four basic features of the emotion of humi-
liation: a focus on the “other” as bad rather than the self; external rather than internal
attributions of harmful events; a sense of injustice and unfairness; a burning desire for

revenge.

An analysis of the multiplicity of views on humiliation and methods of differentiating
it from other emotions leads to the conclusion that an absolute set of categories does not
exist; furthermore, each individual may have his own perception of the meaning of the
words “humiliation”, “shame” or “embarrassment”, differing from the scientific use (not
to mention language differences). The understanding of humiliation we wish to adopt
throughout this dissertation is motivated by the context which will be of predominant
interest, i.e. in which it has been mentioned in research related to labor market choices
(mainly in research dedicated to labor migration, e.g. Lukowski [62], Osipowicz [69]). The
observations — in which individuals state, for example, they feel humiliated by working
as house cleaners — suggest that in this case, a “mild” understanding of humiliation
(which does not necessarily involve force, violence nor aggressive revenge, etc.), and such
referring to occupation-generated social status (reputation) is the most appropriate. We
will therefore wish to adopt the line of Miller [65] to specify the definition proposed by
Hartling and Luchetta [43], and consider humiliation as the negative emotion related to
being (or perceiving oneself as being) degraded or put down, appearing in the context

of a failure of aspirations “too big for one’s boots”.



Throughout this dissertation, we will wish to underline the “interactional” aspect
of humiliation, and refer to it as social humiliation. Following Fan and Stark [32], we
assume that the feeling of social humiliation arises when an individual believes that
others consider his activity (or position) humiliating or degrading.? It is not sufficient,
however, that anyone considers an activity (or a position) shameful for an individual to
feel humiliated; the opinions of some may be indifferent to the individual in question, and
not lead to humiliation. We shall call the group of holders of “significant opinions” the
individual’s reference group. We may wish to distinguish those whose opinions matter
according to some well-defined characteristic and refer to the “reference group at origin”
or to “the reference group at destination” (if we consider humiliation in the context of
migration) and so on. What an individual “independently” thinks about the nature of
his state may, of course, also be of importance. We could then consider an individual to

constitute a separate single-person reference group for himself.?

Being a very complex emotion, humiliation is hard to operationalize. Since emotions
are internal states, and thus difficult to observe, researchers often resort to self-reports
as means of measurement (Robinson and Clore [74]). This is the case especially when
dealing with feelings that do not have clearly definable physiological reactions (such as
facial expressions for sadness or joy); the group of self-conscious emotions constitutes
an example of expressions hard to operationalize (Adolphs [1]). Hartling and Luchetta
[43] propose (and develop) a humiliation index scale they call the Humiliation Inven-
tory, based on individual declarations. This self-report scale may serve as a measuring
instrument for an individual’s level of humiliation. The Humiliation Inventory has two
subscale components: the fear of (future) humiliation subscale, and the subscale assessing

the effect of past humiliation (in accordance with Klein’s [54] distinction).

Both of the humiliation components proposed by Hartling and Luchetta [43] are based
on individual responses to questions pertaining to an individual’s concern (denoted on
a scale) with different situations potentially signifying humiliation. The questions posed
include references to “others”, either directly (such as “How worried are you about
being viewed by others as...”) or indirectly (“How much do you fear/have felt harmed
by being scorned /bullied /put down /laughed at...” etc.). This means that these “others”
are a crucial factor in determining the level of humiliation perceived by an individual.
After all, it is only the opinion of those whom the individual “cares about” that matters

to him.

Hartling and Luchetta [43] find that items with the highest factor loadings to the Hu-

4In the chapters that follow, the term ‘social humiliation’ will be used interchangeably with ‘humi-
liation’.
5We will refer to this specific observation in section 3.1.



miliation Inventory include being cruelly criticized, laughed at, put down, ridiculed and
excluded. They also find that the two subscales are significantly correlated, which sug-
gests that an individual’s current fear of humiliation may be, to some extent, explained

by one’s past humiliation experiences.

Humiliation and economics

We have stated that to date, the humiliation motive has not been present in economic

discourse; why should it?

There is extensive psychological literature dealing with the choice of jobs by individuals
(Lea [57]; for a survey, see Kline [55]). Clearly, not all people are able to choose all jobs;
however, even unqualified workers may choose jobs with different work characteristics.
Although there is no doubt that the rates of pay are an important factor determining the
choice, there is also a wide set of other factors that play a role in determining the outcome
— such as occupational status. In sociological literature it is argued that occupations are
associated with social status, and that social status often differs significantly across

occupations.’

The relationship between economics and the social status of occupations (or lack
thereof), although it has already been acknowledged by Adam Smith as far back as
the 18th century, has not been widely addressed in economic literature to date — apart
from work dealing with the compensating wage differential. The compensating wage
differential captures the assertion that jobs that are unpleasant, or of low social status,
or degrading, may be expected to have relatively high money wages (for an economic

model, see for example Lucas [60]).

In view of Miller’s [65] honor-based understanding of humiliation, performing occu-
pations that are associated with low social status, and having unpleasant characteristics,
is likely to lead to humiliation. Therefore, a link between humiliation and economic be-
havior — labor market decisions of individuals — exists. We may explore the relationships
between humiliation and income and consumption, in order to explain who — and why

— chooses work in humiliating activities.

There is more to labor-market choices than plain selection of an occupational al-
ternative. In a global economy characterized by increasing mobility, a growing number
of individuals consider different locations as possible arenas of their activities, and un-
dertake career decisions in a broader context. Literature exploring the factors underling

migration is extremely vast. Literature on the social status of migrants is also quite wide.

6See for example Hausner and Warren [46].



Literature acknowledging that migrants perform humiliating activities abroad may be
found easily. However, to the best of our knowledge, in the received literature there are
no theories directly linking occupational choice, humiliation aspects and migration in
the received literature (apart from the model introduced by Fan and Stark [32], which

we wish to base on in this dissertation).

The aim of the dissertation

In this dissertation, we will seek to fill in the theoretical gap between economics and
psychology, described above, by adopting a utility-maximizing individual perspective
to study the impact of humiliation on economic decisions of individuals. Based on the
analysis of Klein [54], who suggests that everyone wishes to avoid humiliation, it is ap-
propriate to assume that an individual’s utility function, which determines his actions
and choices, comprises a humiliation aspect. Our main focus will be on labor market
behavior; we seek to verify how occupational choice and the selection of an arena for an
individual’s activities are affected by allowing humiliation considerations. The incorpo-
ration of an emotion component in the utility function will permit us to describe the
mechanisms of allocation of labor to an occupation involving a degrading characteristic.
The main aim of the dissertation is to extend this basic observation into an analysis of
the occupational choice of individuals in an open economy setting, where migration is
possible, and a detailed description of the related migratory phenomena in the context

of humiliation.

In economies where international mobility is possible, immigrants are often found
to be performing jobs which are, for various reasons, shunned by the natives of the
receiving society (in other words — jobs, they would not wish to perform at home).
The choice of the humiliation motive as the basic focus of our interest stems from
the fact that although there is vast empirical evidence suggesting migrants perform
activities they find degrading, scholars — conducting qualitative research — have not
thoroughly explored this motive. The word “humiliating” comes up fairly frequently, but
only as a description of work performed (this is the case, for example, with an analysis
of emigration from Poland to Western European countries, provided by Lukowski [62]
or Osipowicz [69]) and a source for concern. Although some humiliation considerations
may be found in literature in the specific context of prostitution, in this dissertation we
will only tackle the subject of “ordinary” employment, without addressing crime-related

issues or extreme domains (torture, sadism or the like).” It is precisely in the context

"By adopting a “non-extreme” perspective, we follow Miller [65], who stresses the occurrence of the

emotion of humiliation in everyday situations.



of massive migration to work in low-skilled, physical, dirty-dull-dangerous occupations

that the adjective “degrading” comes up the most often.

Piore [72], applying the theory of dual labor markets, provides a framework for an
analysis of occupational choice of migrants originating from un-industrialized countries.
The basic premise of Piore’s theory, which allows immigrants to perform (relatively)
unattractive jobs (in terms of social status) on the host labor market, is the temporary
character of a migrant’s stay abroad, combined with a wage-earning goal. Our aim is
to broaden the framework of occupational choice within a dichotomous labor market
setting. We will not explore Piore’s emphasis of the capitalist production requirements
of industrialized economies context; rather, we will substitute it with extended behavio-
ral economics considerations, with the aim of providing a more detailed answer to the

question why migrants agree to perform abroad jobs they would not undertake at home.

The introduction of a single emotional motive — the desire to minimize humiliation
resulting from performing degrading occupations — allows us to explain not only the
occupational choice of migrants, but also various migratory characteristics, such as mi-
gration duration, or the level of assimilation efforts exerted. We contend that the analysis
of migration incentives is incomplete without a consideration of the humiliation factor,
and the incorporation of the proposed perspective yields an innovative view on migration
characteristics, allowing a clarification of motives appearing in empirical studies. The
proposed framework also allows to formulate predictions that could not be formulated

on the base of existing migration theories. We seek to empirically verify such predictions.

The aim of the empirical part of this dissertation is not only to validate the developed
theoretical model; we also propose a method of valuing (assigning a monetary value to)
humiliation. This analysis, conducted in the migratory context, may prove informative
in view of the need to better forecast migration flows, which economists and decision

makers often face — for example, in the case of contemporary Poland.

The structure of the dissertation

The flow of the dissertation is organized as follows.

The first (short) chapter is devoted to the presentation of a model of occupational
choice, drawing on the literature of occupational status and social space, which encom-
passes the existence of a humiliation motive of human behavior (following Fan and Stark
[32]). Humiliation is introduced as an argument of an individual’s utility function within
a general equilibrium framework of two sectors of the labor market, of which one is

perceived as degrading.



In the second chapter, an open economy consisting of two countries, between which
migration is possible, is introduced into the model. First, the case of two equally deve-
loped countries (as in Fan and Stark [32]) is presented. This model builds a framework
for explaining labor migration prompted by a desire to avoid social humiliation, betwe-
en two identically developed countries — i.e. in the absence of a wage differential. Fan
and Stark stress the importance of social humiliation considerations in determining the
occurrence of migration and the choice of migration destination, but leave aside wage
considerations. However, it is not the case that when social humiliation matters, wages
do not; if an individual has the possibility to undertake equally humiliating jobs for
different wages, he will choose the job that brings the higher pay. On the other hand,
when presented with the choice of a job with a low pay that the reference group about
whose opinion the individual cares considers non-humiliating (perhaps only as a result
of the lack of knowledge), or with a socially humiliating job with a higher pay — the
individual will not necessarily choose the job that confers the higher pay. The choice of
a less lucrative occupation may even involve a decision to migrate to a less developed
(poorer) country. Therefore, in the second part of the chapter, we relax the assumption
of identicalness of the two countries considered. This novel extension allows for the ana-
lysis of the characteristics of migrant flows between two unequally developed countries,
i.e. when both the social humiliation and wage differentials play a role in undertaking a
migration decision. In other words, section 2.2 combines the “pure” social humiliation
(as proposed by Fan and Stark [32]) and the neoclassical wage differential perspectives.
The framework allows to demonstrate that the social humiliation factor may outweigh

the wage differential factor when specific migration decisions are taken.

In the third chapter, additional extensions to the original model are proposed and
explored. The first class of extensions is derived by introducing a dynamic setting. This
framework allows the occurrence of return migration, and researching the duration of
migration. The majority of the theoretical literature on migration flows considers the
flows to be permanent, and migration decisions to be single-shot.® However, tempora-
ry migrations are in reality rather frequent, and so is, therefore, return (or circular)

migration.

In section 3.1, the possibilities of return migration are analyzed in the social humi-
liation context both as a result of price level adjustments and a change in the perceived
level of social humiliation. While the price level adjustments pertain to the differently
developed countries framework, the case of return migration as a result of the change in
the perceived level of social humiliation (for example, a shift in the asymmetry of infor-

mation) may very well take place even if wage differentials do not exist. Section 3.1 thus

8Notable exceptions in the literature on return migration and the duration of migration include
Stark ([77], [78] and [79]), Stark and Galor [80], Stark et al. [81], Dustmann ([25] and [26])
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serves to broaden the literature on the scope of possible motives of return and circular
migration. The final part of the section provides, additionally, a dynamical framework
with a continuous time variable, which allows the analysis of the optimal duration of
migration and provides a novel set of factors determining the length of the stay abroad

of an individual employed in a degrading occupation.

The second path of extending the Fan and Stark [32] model, presented in section 3.2,
explores the assimilation behavior of migrants working in the degrading sector of the
host economy. Akin to the relative deprivation considerations of Fan and Stark [31], and
somewhat across the perspective adopted in other received literature, we show that given
the humiliation context, non-assimilation may be a beneficial option for such migrants.
The third extending path stems from allowing revisions of the reassertion to what extent
an activity is humiliating, based on the proportion of individuals who are involved in
such an activity. Section 3.3 broadens the received migration literature by providing
additional insight on the role migrant networks may provide in the occupational choice
abroad. Additional considerations on the consequences of adopting the social humiliation

perspective to explore migrant’s preferences conclude the chapter.

In the subsequent Chapter 4, implications derived from the theoretical framework
presented in previous chapters are put to test. To this end, two distinct methodologies
are employed. The first methodology relies on a “traditional” survey of migrant and non-
migrant households, conducted in Poland by the Centre of Migration Research. With the
use of the survey results, we seek to prove the existence of the humiliation considerations
motive in migration, and verify claims pertaining to different migration characteristics
in view of the presented theoretical model. However, only limited conclusions on the

value of the costs of humiliation can be reached on the basis of this data source.

The second methodology used in the empirical chapter, applied in order to comple-
ment the first methodology, falls into the category of non-market valuation. The class
of non-market valuation methods is employed for assigning monetary value to goods
which do not have market prices — of which humiliation may be an example. To-date,
this methodology has been applied primarily in valuing public goods and natural reso-
urces, as well as such goods as human health and life. To the best of our knowledge,
this methodology has not been employed to value “social factors” present in economic
considerations. Therefore, the usage of a contingent valuation experiment to value social
humiliation, as proposed in section 4.2, provides an innovative approach in migratory

research.

The final chapter provides conclusions.

10



Bibliography

[1]

[10]

Adolphs, Ralph (2002). “Recognizing Emotion From Facial Expressions: Psy-
chological and Neurological Mechanisms”, Behavioral and Cognitive Neuro-
science Reviews, 1(1):21-62.

Agarwal, Reena and Andrew W. Horowitz (2002). “Are International Remit-
tances Altruism or Insurance? Evidence from Guyana Using Multiple-Migrant
Households”, World Development 30(11)

Akerlof, George A. (1980).“A Theory of Social Custom, of Which Unemploy-

ment May be One Consequence”, Quarterly Journal of Economics, 94(4)

Akerlof, George A. (1997). “Social Distance and Social Decisions”, Econome-
trica, 65(5)

Alberini, Anna and James R. Kahn (eds.) (2006). Handbook on Contingent
Valuation, Cheltenham and Northhampton, MA: Edward Elgar

Banerjee, Biswajit (1984). “The probability, size, and uses of remittances from

urban to rural areas in India”, Journal of Development Economics, 16:293-311.

Bateman, Ian J., Richard T.Carson, Brett Day, Michael Hanemann, Nick Han-
ley, Tanis Hett, Michael Jones-Lee, Graham Loomes, Susanna Murato, Ece
Ozdemiroglu, David W. Pearce OBE, Robert Sugden and John Swanson (2002).
FEconomic Valuation with Stated Preference Techniques. A Manual, Chelten-
ham and Northhampton, MA: Edward Elgar

Becker, Gary S. (1996). Accounting for tastes, Cambridge, MA: Harvard Uni-

versity Press

Becker, Gary S., Kevin M. Murphy, and Ivan Werning (2005). “The Equili-
brium Distribution of Income and the Market for Status”, Journal of Political
Economy, 113(2): 282-310.

Bernheim, Douglas B. (1994). “A Theory of Conformity”, Journal of Political
Economy, 102(5): 841-877

137



[11]

[12]

[13]

[14]

[15]

[16]

[18]

[19]

[20]

[21]

22]

Berry, John W. (1997). “Immigration, Acculturation, and Adaptation”, Applied
Psychology, 46(1):5-34

Blau, Peter M., John W. Gustad, Richard Jessor, Herbert S. Parnes and Ri-
chard C. Wilcock (1956). “Occupational Choice: A Conceptual Framework”,
Industrial and Labor Relations Review, 9(4):531-543

Borjas, George J. (1995). “Assimilation and Changes in Cohort Quality Revi-
sited: What Happened to Immigrant Earnings in the 1980s?”, Journal of Labor

Economics, 13

Borjas, George J. and Bernt Bratsberg (1996). “Who Leaves? The Outmi-
gration of the Foreign-Born”, The Review of Economics and Statistics, 78(1):
165-176.

Brennan, Geofrey and Phillip Pettit (2004). The Economy of Esteem. An Essay
on Ciwil and Political Society, Oxford: Oxford University Press.

Brown, Charles (1980). “Equalizing Differences in the Labor Market”, Quar-
terly Journal of Economics, 94:113-34.

Bruecker, H. et al. (2009). Labour mobility within the EU in the context of
enlargement and the functioning of the transitional arrangements, European

Integration Consortium.

Carson, Richard T., Nicholas E. Flores and Robert C. Mitchell (2001). “The
theory and measurement of passive-use value” in Bateman, [an J. and Kenneth
G. Willis (eds.), Valuing Environmental Preferences, Oxford, New York: Oxford

University Press

Champ Patricia A., Kevin J. Boyle, Thomas C. Brown (eds.) (2004). A Pri-
mer on Nonmarket Valuation, Dodrecht, Boston, London: Kluwer Academic
Publishers

Ciriacy-Wantrup S.V. (1947), “Capital returns from soil-conservation practi-
ces”, Journal of Farm Economics, 29: 1181-1196

CMR (2007). Raport z badania sondazowego (zrealizowanego w ramach modutu
“Migranci z Polski na unijgnym rynku pracy”) [Report on the survey (conduc-
ted within the “Migrants from Poland on the european union labor market”

project)], unpublished report

Curry, Samantha (2007). “De-skilled and Devalued: The labour market Expe-
rience of Polish Migrants in the UK following EU Enlargement”, International

Journal of Comparative Labour Law and Industrial Relations, 23(1).

138



23]

[24]

[25]

[30]

[31]

[32]

[33]

[34]

Drinkwater, Stephen, John Eade and Michal Garapich (2008). “Poles Apart?
EU Enlargement and the Labour Market Outcomes of Immigrants in the UK”,

mimeo

Dustmann, Christian (1995). “Savings behavior of migrant workers: A life-cycle
analysis”, Zeitschrift fFur Wirtschafts- und Sozialwissenschaften 115

Dustmann, Christian (1997). “Return Migration, Uncertainty and Precautio-

nary Savings”, Journal of Development Economics, 52:295-316.

Dustmann, Christian (2003). “Return Migration, Wage Differentials and the
Optimal Migration Duration”, Furopean Economic Review, 47:353-369.

Dustmann, Christian, Francesca Fabbri and Ian Preston (2005). “The impact
of immigration on the British Labor Market”, Fconomic Journal 115: 324-341.

Dustmann, Christian, Tommaso Frattini and Ian Preston (2008). “The Effect
of Immigration along the Distribution of Wages”, CReAM Discussion Paper
03/08.

Elison, Jeff and Susan Harter (2007). “Humiliation: Causes, Correlates and
Consequences”, in Tracy, Jessica L., Richard W. Robins and June Prince Yan-
gney, The self-conscious emotions: theory and research, New York: Guillford

Press

Elster, John (1998). “Emotions and Economic theory”, Journal of Economic
Literature, 36(1): 47-74.

Fan, C. Simon and Oded Stark (2007), “A Social Proximity Explanation of the
Reluctance to Assimilate”, Kyklos, 60(1)

Fan, C. Simon and Oded Stark (2009) “A Theory of Migration as a Response
to Occupational Stigma”, ZEF Discussion Papers on Development Policy, 136

Fershtman, Chaim and Yoram Weiss (1993). “Social Status, Culture and Eco-

nomic Performance”, Economic Journal, 103(419): 946-59

Gilbert, Paul (1998). “What is shame? Some core issues and controversies” in
Gilbert, Paul and Bernice Andrews, Shame: Interpersonal Behavior, Psycho-

pathology, and Culture, New York: Oxford University Press

Grabowska-Lusinska, Izabela (ed.) (forthcoming, 2009). “Poakcesyjne powroty
Polakow” [Post-accession returns of Poles|, CMR Working Papers, 43

139



[36]

[44]

[45]

Grabowska-Lusinska, Izabela (forthcoming, 2009). “Immigrants in the Polish
labour market” in Agata Gorny, Izabela Grabowska-Lusinska, Magdalena Le-
sinska and Marek Okolski (eds.), Immigration to Poland: policy, labour market,

integration, Warsaw: Scholar

Grabowska-Lusinska, Izabela and Marek Okoélski (2009). Emigracja ostatnia?

[Ultimate emigration?], Warsaw: Scholar

GUS (2008). Informacja o rozmiarach i kierunkach emigracji z Polski w latach
2004 — 2007 [The size of emigration from Poland and the destination countries
in 2004 - 2007], Warsaw

GUS (2008). Informacja o badaniach zasobéw imigracyjnych w Polsce w 2008 r.

[Research of immigrant stocks in Poland in 2008], Warsaw

Hanemann, Michael (1994). “Valuing the Environment Through Contingent
Valuation”, Journal of Economic Perspectives, 8(4):19-43

Hanemann, Michael (2001). “Neo-classical Economic Theory and Contingent
Valuation”, in Bateman, Tan J. and Kenneth G. Willis (eds.) Valuing Environ-

mental Preferences, Oxford, New York: Oxford University Press

Harel, Alon and Alon Klement (2005). “The Economics of Shame: Why more
Shaming may Deter Less”, Paper presented at Tel Aviv University Law &
Econ. Workshop, the Interdisciplinary Center Law & Econ. Workshop, the
annual meeting of the American Association of Law & Econ. (May, 2005) and

the annual meeting of the Israeli Association of Law & Econ. (June 2005).

Hartling, Linda M. and Tracy Luchetta (1999). “Humiliation: Assessing the
Impact of Derison, Degradation and Debasement”, The Journal of Primary
Prevention, 19(4):259-278

Hartling, Linda M., Wendy Rosen, Maureen Walker, and Judith V. Jordan
(2004). “Shame and Humiliation: From Isolation to Relational Transforma-
tion”, in Judith, Jordan V., Maureen Walker and Linda M. Hartling (eds.),
The Complexity of Connection: Writings from the Stone Center’s Jean Baker
Miller Training Institute, The Guilford Press

Hartog, Joop and Nick Vriend (1990). “Young Mediterraneans in the Dutch
Labour Market: A Comparative Analysis of Allocation and Earnings”, Ozford
Economic Papers, New Series 42(2)

140



[46]

[47]

[48]

[49]

[52]

Hausner, Robert M. and John Rober Warren (1997). “Socioeconomic Indexes
of Occupations: A Review, Update, and Critique”, Sociological Methodology,
27: 177-298.

Hensher, David A., John M. Rose and William H. Greene (2005). Applied
Choice Analysis, Cambridge: Cambridge University Press

Home Office (2008). Accession Monitoring Report. May 2004- June 2008.

Jackman, Mary R. and Robert W. Jackman (1973). “An Interpretation of the
Relation Between Objective and Subjective Social Status”, American Sociolo-
gical Review, 38(5): 569-582.

Jackson, Mark A. (1999). Distinguishing Shame and Humiliation, PhD Disser-

tation, Lexington: University of Kentucky

Jazwinska, Ewa (2001). “Migracja niepeina a przebieg kariery zawodowej” [In-
complete migration and occupational carreers|, in Jazwinska, Ewa and Marek
Okolski (eds.), Ludzie na hustawce. Migracje miedzy peryferiami Polski i Za-
chodu [People on the Swing. Migration from Polish Peripheries to Peripheries
of the West], Warsaw: Scholar

Kaczmarczyk, Pawet (2005). Migracje zarobkowe Polakéw w dobie przemian
[Labour migrations of Poles at the time of transition], Warsaw: Wydawnictwa

Uniwersytetu Warszawskiego

Kaczmarczyk, Pawel (ed.) (2008). Migracje zagraniczne a procesy rynku pracy
— przypadek Lubelszczyzny [International migration and labor market processes

— the case of the Lublin region], Uniwersytet Warszawski

Klein, Donald C. (1991). “The humiliation dynamic: An overview”. Journal of
Primary Prevention, 12(2)

Kline, Paul (1975). Psychology of vocational guidance, London:Batsford

Lazear, Edward P. (1999). “Culture and Language”, Journal of Political Eco-
nomy, 107(S6).

Lea, Stephen G., Roger M. Tarpy and Paul Webley (1987). The individual
in the economy. A textbook in Economic Psychology, Cambridge: Cambridge

University Press

Lewis, Helen B. (1987). “Shame and the narcissistic personality” in Nathanson,
Donald L., The Many Faces of Shame, New York: Guilford Press

141



[59]

[63]

[64]

Lindner, Evelin G. (2007). “In Times of Globalization and Human Rights: Does
Humiliation Become the Most Disruptive Force?”, Journal of Human Dignity
and Humiliation Studies, 1(1)

Lucas, Robert E.B. (1977). “Hedonic Wage Equations and Psychic Wages in

the Returns to Schooling”, The American Economic Review, 67(4)

Lucas, Robert E.B. and Oded Stark (1985). “Motivations to Remit: Evidence
from Botswana”, The Journal of Political Economy, 93(5):901-918

FLukowski, Wojciech (2001). “Spoteczny sens ruchliwosci niepetnej (biwalent-
nej)” [The social sense of incomplete migration] in Jazwinska, Ewa and Marek
Okolski (eds.), Ludzie na hustawce. Migracje miedzy peryferiami Polski i Za-
chodu [People on the Swing. Migration from Polish Peripheries to Peripheries
of the West], Warsaw: Scholar

Mackenzie, John (1991). “A Comparison of Contingent Preference Models”,
American Journal of Agricultura; Economics, 75(3):593-603

Mani, Anandi and Charles H. Mullin (2004). “Choosing the Right Pond: Social
Approval and Occupational Choice”, Journal of Labor Economics, 22(4): 835-
861

Miller, William 1. (1993). Humiliation: And other essays on honor, social di-

scomfort, and violence. Ithaca, NY: Cornell University Press.
Nathanson, Donald L. (1992). Shame and Pride, New York: Norton

Nickell, Stephen and Jumana Saleheen (2008). “The Impact of Immigration on
Occupational Wages: Evidence from Britain”, Federal Reserve Bank of Boston
Working Paper No. 08-6.

Orr, S.W. (2001). “The economics of shame in work groups: How mutual mo-

nitoring can decrease cooperation in teams”, Kyklos, 54

Osipowicz, Dorota (2001). “Marginalizacja spoteczna migrantéw” [The social
marginalization of migrants| in Jazwinska, Ewa and Marek Okolski (eds.), Lu-
dzie na hustawce. Migracje miedzy peryferiami Polski i Zachodu [People on the
Swing. Migration from Polish Peripheries to Peripheries of the West|, Warsaw:
Scholar

Patel, Krishna and Francis Vella (2007). “Immigrant Networks and Their Im-
plications for Occupational Choice and Wages”, IZA DP, 3217

142



[71]

[72]

[73]

[74]

[75]

Peeters, Guido and Janusz Czapinski (1990). “Positive-Negative Asymmetry in
Evaluations: The Distinction Between Affective and Informational Negativity
Effects”, in Stroebe, Wolfgang and Miles Hewstone (eds.), European Review of
Social Psychology, 1:33 — 60

Piore, Michael J. (1979). Birds of passage. Migrant labor and industrial socie-
ties, Cambridge: Cambridge University Press

Reyles, Diego Zavaleta (2007). “The Ability to go about Without Shame: A
Proposal for Internationally Comparable Indicators of Shame and Humilia-
tion”, Ozxford Development Studies, 35(4):405-430

Robinson, M. D. and Clore, G. L. (2002). “Belief and feeling: Evidence for an

accessibility model of emotional self-report”. Psychological Bulletin, 128:

Smith, Robert (1979). “Compensating Wage Differentials and Public Policy: A
Review” | Industrial and Labor Relations Review, 32(3):339-352

Standing, Guy (1981). “The notion of voluntary unemployment”, International
Labor Review, 120(5):563-579

Stark, Oded (1993). The Migration of Labor, Oxford and Cambridge, MA:
Blackwell.

Stark, Oded (1995). “Return and Dynamics: The Path of Labor Migration
when Workers Differ in Their Skills and Information Is Asymmetric”, The

Scandinavian Journal of Economics, 97(1): 55-71.

Stark, Oded (2003). “Tales of Migration without Wage Differentials: Individual,
Family, and Community Contexts” Institutions and Economic Development, 1:
79-92.

Stark, Oded and Oded Galor (1990). “Migrants Savings, the Probability of Re-
turn Migration and Migrant’s Performance”, International Economic Review,

31(2):463-467.

Stark, Oded, Christian Helmenstein and Yury Yegorov (1997). “Migrants’ Sa-
vings, Purchasing Power Parity, and the Optimal Duration of Migration”, In-

ternational Taz and Public Finance, 4(3).

Teske, Raymond H.C. and Bardin H. Nelson (1974). “Acculturation and Assi-
milation: A Clarification”, American Ethnologist, 1(2):351-367

143



[83]

[85]

[36]

[87]

[38]

[39]

Trevena, Paulina (2008). “Degradacja czy poszukiwanie niezaleznosci? Proces
podejmowania decyzji migracyjnych przez wyksztatconych Polakéw wykonuja-
cych prace niewykwalifikowana w Londynie [Degradation or seeking indepen-
dence? The process of migrant decision-making by educated Poles performing
unskilled jobs in London]” in Sliz, Anna (ed.). Spolecznosci lokalne: postawy

migracyne miodych Polakéw. Opole: Uniwersytet Opolski.

Trevena, Paulina (2008). “Degradacja? Koncepcje socjologiczne, percepcja spo-
teczna, a postrzeganie wtasnego polozenia przez wyksztatconych migrantéw
pracujacych za granica ponizej kwalifikacji [Degradation? Sociological concepts,
social perception and the individual perception of educated migrants working

abroad below qualifications|”, mimeo

Trevena, Paulina (forthcoming, 2010). “Why do highly educated migrants go
for low-skilled jobs? A case study of Polish graduates working in London” in
Glorius, Birgit, Izabela Grabowska-Lusinska and Aimee Rindoks (eds.), Lost

in Mobility Transition?, Amsterdam: Amsterdam University Press

Thurow, Lester C. (1978). “Psychic Income: Useful or Useless?”, The American

Economic Review, 68(2)

Tsang, Mun C., Russell W. Rumberger and Henry M. Levin (1991). “The
Impact of Surplus Schooling on Worker Productivity”, Industrial Relations,
30(2)

Woodbury, Stephen A. (1983). “Substitution between Wage and Nonwage Be-

nefits”, The American Economic Review, 73(1)

Wurmser, Leon (1981). The Mask of Shame, Baltimore: Johns Hopkins Uni-

versity Press

144



